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Short bios of the speakers 
 
 
Peter Auer holds a PH.D. in economics and the social sciences. He was formerly senior research 
fellow of the Science Center in Berlin, head of the European Employment Observatory and co-
founder and director of the Institute for Applied Socio-Economics, Berlin. At present chief of the 
employment analysis and research unit of the Economic and Labour Market Analysis Department of 
the Employment Sector, ILO, Geneva. 
 
Working for the ILO’s Economic and Labour Market Analysis Department since 2001, Dr. Dorothea 
Schmidt was co-author of the World Employment Report 2004-5 “Employment, Productivity and 
Poverty Reduction”. Her contribution focussed on the regional analysis of labour markets as well as 
the role of agriculture in the development process. She is also one of the main authors of the ILO’s 
yearly publication “Global Employment Trends”. She co-authored special issues of this publication 
with the titles “Global Employment Trends for Women (2004 and 2007)” and “Global Employment 
Trends for Youth (2004 and 2006)”. 
 

Dr. Frithjof Bergmann (born December 24, 1930, in Germany) is a Professor Emeritus of 
philosophy at the University of Michigan. In 1984, he started an organisation called the Center for 
New Work (sometimes called just "New Work") in Flint, Michigan, to help the many unemployed 
people after General Motors closed several plants there. His On Being Free (1977) was issued in a 
paperback edition in 1978 and had twelve printings. 
 
Univ.-Prof. Dr. Uta Wilkens (Jahrgang 1967) ist Inhaberin des Lehrstuhls Arbeitsmanagement und 
Personal, Institut für Arbeitswissenschaft (IAW) der Ruhr-Universität Bochum und wissenschaftliche 
Leitung des Forschungszentrums für Personalentwicklung (FPE). 
Ihre Forschungsschwerpunkte: 
- Management wissensintensiver Arbeit, neue Beschäftigungsformen und psychologische 
Vertragsbeziehungen 
- Kompetenzforschung, Wissens- und Kompetenzdiagnostik, auch Wirkungsbeziehungen zwischen 
Strukturebenen der Kompetenz 
- Internationalisierung KMU, insbes. Personalmanagement und Organisation 
- Strategieprozessforschung 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 


